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During the discussions on a National 
Health Service at the Annual Representa- 
ive Meeting of the B.M.A. in December 
Dr. H. B. Morgan asked the Represen- 
ative Body to consider the advisability 
of incorporating in the administrative 
¢ructure the principle of Whitley Coun- 
dis. The Chairman of Council, Dr. Dain, 
promised ‘hat the Council and the Nego- 
tiating Committee would investigate the 
working of Whitley Councils, and con- 
dder whether the method could be 
giapted to the needs of the medical 
profession. As a preliminary we give 
below some account of the machinery of 
these councils. 


gz 


The Whitley Committee 


Whitley Councils derive their name 
from the Right Hon. J. H. Whitley, M.P., 
former Speaker of the House of Com- 
mons, who was chairman of a Govern- 
ment committee appointed in 1916 on 
lations between employers and em- 
ployed. The historical development of 
the main industries of the country during 
the preceding century had tended to 
range employers and employed in two 
separate camps with apparently opposing 
and conflicting interests, and the years 
immediately before the war of 1914-18 
aw much industrial unrest. The Govern- 
ment felt that the period of post-war 
reconstruction would provide an oppor- 
nity for improving their relationship, 
and it accordingly appointed the Whitley 
Committee with the following terms of 
reference : 


1: To make and consider suggestions for 
scuring a permanent improvement in the 
rations between employers and workmen. 
_2. To recommend means for securing that 
industrial conditions affecting the relations 

n employers and workmen shall be 
ysiematically reviewed by those concerned, 
7 a view to improving conditions in the 


= 


i 


hi 


Throughout its work the committee 
emphasized the community of interest of 
ill engaged in a particular industry, and 
sought to base co-operation between 
mployers and employed on the develop- 
ment on voluntary lines of the methods of 
collective bargaining that already existed 
® many industries. The Ministry of 
labour defines collective bargaining as 

arrangements under which the 

Wages and conditions of employment are 
by a bargain in the form of an 
agreement between employers or associa- 
tons of employers and workpeople’s 
ganizations. In the middle of the 
uneteenth century the trade unions were 
concentrating on improving the condi- 
tons of work of the workers, and by 
many of the staple industries had 
adopted the practice of collective bar- 
fining. At the outbreak of war in 1914 
‘large section of industry was covered 

Y agreements, mostly local, relating to 
and working. conditions, and the 
Onciliation Act of 1896 had encouraged 

formation of voluntary conciliation 
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arrangements. The Munitions of War 
Act of 1915, which included temporary 
provision for national arbitration on dis- 
putes in munition work, showed the value 
of a.speedy reference to arbitrators 
whose award was enforceable at law, 
though the compulsory character of the 
arbitration was accepted only as a war- 
time measure. Experience of the Act, 
however, encouraged the regulation of 
wages on a national basis through cen- 
tralized organizations. 
The immediate cause of the appoint- 
ment of the Whitley Committee was the 
disturbance originating in the Shop 
Stewards’ Movement, which sought by 
unofficial and militant action to secure 
for the workers control of industry, first 
in the workshops and ultimately in the 
country generally. The Whitley Com- 
mittee proposed to satisfy the desire of 
the workers for a voice in the organiza- 
tion of industry by the development of 
joint negotiating machinery, and it ex- 
ressed its conviction that a permanent 
improvement in the relations between 
employers and employed must be 
founded on something other than a 
cash basis. Broadly, it recommended 


. the formation in well-organized indus- 


tries of joint industrial councils, the 
appointment of works committees repre- 
sentative of the management and workers 
in individual establishments, statutory 
regulation of wages in badly organized 
trades, a permanent court of arbitration, 
and Ministerial authority to hold inquiries 
regarding disputes. The committee's five 
reports were favourably received by the 
organizations of employers and employed, 
and its recommendations were adopted 
by the Government. 


The Whitley Machinery 


The committee's first report, completed 
in March, 1917, dealt with those indus- 
tries ‘in which organizations representa- 
tive of both sides already existed. It 
recommended that joint standing indus- 
trial councils should be formed in the 
several industries. The councils should 
consist of representatives of the associa- 
tions of employers and workers, and 
should meet at regular and frequent inter- 
vals to consider matters of mutual inter- 
est. (A model for the functions and consti- 
tution of a Jo.nt Industrial Council, taken 
from the /ndustrial Relations Handbook 
recently published (1944) by the Ministry 
of Labour and National Service, appears 
as an appendix to this article.) 

The whitley Committee also recom- 
mended the establishment of district 
councils, similarly representative of 
employers and employed, to provide 
local machinery for the joint councils. 

In recommending these national ar- 
rangements the committee added: 


“Tt is not enough to secure co-operation 
at the centre between national organizations ; 
it is equally necessary to enlist the activity 
and support of employers and employed in 
the districts and in individual establishments. 
The National Industrial Council should not 
be regarded as complete in itself; what is 


needed is a triple organization—in the work- 
shops, the districts, and nationally.” 


Accordingly, in its third report the com- 
mittee considered in more detail the 
establishment of works committees to 
provide a recognized means of consulta- 
tion between the management and the 
employees. The object of the works 
‘committees would be to give employees 
a_ wider interest in, and greater respon- 
sibility for, the conditions in which they 
worked, to enforce collective agreements 
negotiated nationally, and to prevent 
friction and misunderstanding. They 
would not interfere with regard to wages 
and working conditions which were the 
subject of negotiation through national 
or district councils. 


Arbitration 


The fourth report of the Whitley Com- 
mittee dealt with the machinery for con- 
ciliation and arbitration. The commit- 
tee was opposed to any system of com- 
pulsory arbitration and the prohibition 
of strikes and lock-outs pending investi- 
gation. It preferred that differences 
should. be settled within the machinery 
of the joint industrial councils. It also 
recommended, as supplementary provi- 
sion, that a standing arbitration council 
should be established to which differ- 
ences of general principles and differences 
affecting whole industries or large sec- 
tions of industries might be referred 
when the parties failed to reach agree- 
ment through their ordinary procedure 
and wished to refer the differences to 
arbitration. The recommendation was 
given legal effect in the Industrial Courts 
Act, 1919, which-established the indus- 
trial court as a permanent and independ- 
ent tribunal in’ no way subject to 
Government or Departmental control 
or influence. Its members, who are 
appointed by the Minister, include inde- 
pendent persons, representatives of em- 
ployers and of workmen, and one or 
more women. The court may sit in 
divisions and the president may decide 
whether any case should be dealt with 
a single member or by several members. 


Development of Joint Councils 


The reports of the Whitley Committee 
received a general welcome, and during 
the period from January, 1918, to 
December, 1921, 73 joint industrial 
councils were formed. To-day there are 
98 councils constituted in accordance 
with the recommendations of the Whitley 
Committee. A few of them exclude 
questions of wages from their functions. 
Among the matters dealt with are unem- 
ployment, restoration of trade, research 
and the collection of statistics, educa- 
tion and apprenticeship, welfare, health, 
safety, workmen's compensation, and 
transport facilities. The councils vary 
in size, the number of representatives 
ranging from a dozen to 70. 

Of the 73 formed in the early years 
17 broke down before the end of 1921. 
Some of the factors contributing to the 
breakdown arose from war conditions 
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and from the transition to peace, and 
some involved difficulties of wage adjust- 
ments. Another cause was the ineffective 
organization of the industry concerned. 
Recently formed organizations were inex- 
perienced in methods of negotiation, and 
some were reluctant to entrust their 
representatives with adequate authority. 
In other cases the employers’ or the 
workers’ side was represented not by a 
single organization but by a multiplicity 
of organimations whose jealousies and 
rivalries impeded the smooth working of 
the joint council. Another cause of 
failure was the divergence of interests 
among the constituent bodies of a coun- 
cil—for example, between large em- 
ployers and small employers or between 
the town and country sections of an 
industry. Such factors, of course, need 
not necessarily have led to friction and 
failure, and difficulties were in fact over- 
come amicably in other councils. They 
show that the successful working of 
Whitley schemes requires not only the 
machinery but also the good-will of both 
employers and workers. 


Non-industrial Schemes 


In its second report the Whitley Com- 
mittee suggested that State and municipal 
authorities and persons employed by 
them should consider whether its pro- 
posals could suitably be adapted for their 
purposes. They were found to be appro- 

riate, and the list of existing joint 
industrial. councils includes the National 
Whitley Council for the Administrative 
and Legal Departments of the Civil Ser- 
vice, six Government Departmental in- 
dustrial councils, three Government trade 
joint councils,.a Joint Co-ordinating 
Committee for Government Industrial 
Establishments, and, seven joint councils 
for local authority non-trading services. 

The National Whitley Council for the 
Administrative and Legal Departments 

_of the Civil Service was formed in 1919 
“to secure the greatest measure of co- 
operation between the State, in its capa- 
city as employer, and the general body 
of civil servants in matters affecting the 
Civil Service, with a view to increased 
efficiency in the public’service combined 
with the well-being of those employed ; 
to provide machinery for dealing with 
grievances ; and generally to bring to- 
gether the experience and different points 
of view of representatives of the adminis- 
trative, clerical, and manipulative Civil 
Service.” The official side is composed 
of persons of standing, who may or may 
not be civil servants, including at least 
one representative of the Treasury and 
one representative of the Ministry of 
Labour and National Service, while the 
staff side is com of persons of 
standing, who may or may not be civil 
servants, appointed by nine specified 
groups of staff associations. In each 
Government Department there is a separ- 


ate departmental council allied to the . 


National Council and functioning on 
similar lines, the staff side being com- 
posed of representatives of associations 
of staffs employed within the Depart- 


ment. 
In 1936 a Civil Service Arbitration 
Tribunal was ‘set up by agreement 


between the Treasury and the staff side 
of the National Whitley Council. It con- 
sists of an independent chairman, a mem- 
ber from a panel appointed by the Minis- 
ter of Labour as representing the Chan- 
cellor of the easnegeer for the time 
being, and a member from a panel repre- 
senting the staff side of the National 


Whitley Council. Its function is to deal 
with questions affetting the emoluments, 
hours of work, and leave of civil ser- 
vants on which there has been failure 
within the Whitley Council to reach 
agreement by negotiation. 

The National Joint Council for Local 
Authorities’ Administrative, Professional, 
Technical, and Clerical Services (England 
and Wales) was established in 1919 and 
its constitution was amended in 1944. 
Under the new constitution the National 
Council consists, on the employers’ side, 
of 15 members appointed by 5 associa- 
tions of local authorities and 15 appointed 
by and from the employers’ side of the 
15 provincial councils, and, on the staff 
side, of 15 members appointed by 5 staff 
associations and 15 appointed by and 
from the staff side of the provincial 
councils. The provincial councils cover 
the whole of England and Wales. The 
representatives on the employers’ side of 
each council are elected from the affili- 
ated local authorities within the area, and 
the representatives on the staff side are 
chosen from among the five organiza- 
tions represented in the National Coun- 
cil. The scope of the council covers 
all administrative, professional, technical, 
and clerical staffs except clerks of local 
authorities and officers with a basic salary 
exceeding £700 a year, and part-time offi- 
cers. In the cases of clerks of local 
authorities and officers with salaries 
exceeding £700 it is permissible for the 
local authority and the officer to make 
a joint submission to the council. ; 

The purpose of the National Council 
is “ to secure the largest possible measure 
of joint action for the consideration of 
salaries, wages, and service conditions of 
the administrative, professional, techni- 
cal, and clerical staffs employed by local 
authorities, and to consider such pro- 
posals in reference to these matters as 
are submitted to it from time to time b 
the provincial councils.” The council 
provides machinery for the regular con- 
sideration of these matters and takes 
steps to secure the recognition of wage 
agreements by employers and staffs. It 
also settles ~e differences that may be 
referred to it from a provincial council. 

The functions of the provincial coun- 
cils are “to consider any matters that 
may be referred to them by the National 
Council and to take executive action in 
connexion with decisions arrived at and 
matters deputed to them by the National 
Council; to make recommendations to 
the National Council; to consider 
salaries, hours, and other conditions 
of service; to consider differences 
between parties and sections of the 
service with a view to settlement, and 
in the event of any difference not bein 
settled, to refer the matter to the Nationa 
Council for decision.” In practice, the 
settlement of wages and working condi- 
tions is, in general, left to the provincial 
councils, and the National Council inter- 
venes and makes recommendations only 
when matters are referred to it by a pro- 
vincial council or when the question is 
anational one. 

A similar National Joint Council was 
formed for Scotland in 1937. 


APPENDIX 


(A) Functions oF a Joint INDUSTRIAL 
CouNcIL 


1. To secure the largest ible measure 
of joint action between employers and work- 
people for the development of the industry 
as a part of national life and for the im- 
provement of conditions of all engaged in 
that industry. It will be open to the il 


to take any action that: falls withi 

of this general definition. Pymeniy 

specific objects will be the following: 
Note.—No hard-and-fast Policy is suggested 


tions of employers and as to the other half 


by trade unions. 


Associations of Employers _No. of Representative 


Total 


Total 


to what should constitute “4 
industrial council. This is spective 
emplo: and wo i i vacancies | 
settle for thanesives 
2. Regular consideration of hours at until 
conditions in the indostey as a 
whole. 
3. Consideration of measures for The cou 
izing production and employment, any 
4. Consideration of the existing machinery Mill 
for the settlement of differences: between ,2PP° 
different parties and sections in the industry tional com 
and the establishment of machinery for this | ## ls 
purpose where it does not already exist, with yer 
the object of securing the speedy settlement 
of ificulties. cou 
_ 5. The collection of statistics and informa. spo 
tion on matters appertaining to the ind committee. 
6. The encouragement of the study of pro. 
cesses and design and of research, with g 
view to perfecting the producis of the | Me © 
industry. 4 appointing 
7. The provision of facilities for the fyy | mets ' 
consideration and utilization of inventions | mowledse 
and any improvement in machinery of | wail 
method, and for the adequate saf i ‘ pri 
of the rights of the designers of such im. | 8 comm 
provements, and to secure that such im; sides of ‘th 
ments in method or invention shall give to | *u¢d, and 
each party an equitable share of the benefits members st 
financially or otherwise arising therefrom. in 7 
_ 8. Inquiries into special problems of the B—It 
industry, including the comparative study of | point rep 
the organization, and methods of the in- | 
ustry in this and other countries, and where | Ms 
desirable the publication of reports. and the abc 
_ 9. The improvement of the health condi- 
tions industry, and the pro- The 
vision of special treatment where necessary §, [he office 
for workers in the industry. ; duirmen, 2 
10. The supervision of entry into, and | * etary 
training for, the industry, and i 1. The ¢ 
with the educational authorities in ing tha 
education in all its branches for the industry. | % Shairmer 
11. The issue to the Press of authoritative | "#¢ may d 
statements upon matters affecting the in- f 
dustry of general interest to the ity. —— 
12. Representation of the needs and 
opinions of the industry to the 
ment, Government Departments, and other by 
authorities. 
13. The consideration of any other matters yp 
that may be referred to it by the Govem }® Me cow 
ment or any Government. Department, Te be 
_14, The consideration of the proposals for sowered 
district councils and works committees oly 
forward in the Whitley Report, having | hon 
regard in each case to any such organiz- , 
tions as may already be in existence. the council 
_ Nore.—The following have also been 6. 
included among the functions in some of the | 7. 9.4: 
ovisional constitutions which have been 
rought to the notice of the Ministry of 8S 
Labour: (i) The consideration of measurts Geb of a 
for securing the inclusion of all employer meting. A 
and workpeople in their respective associa dall be call 
tions. (ii) The arrangement of lectures and mcript of 
the holding of conferences on subjec Be on 
general interest to the industry. (iii) OF 
operation with the joint industrial councils ach meeti 
for other industries to deal with problems a smmoning ‘1 
common interest. 
(B) THe ConsTiTuTION OF A JOINT 
INDUSTRIAL COUNCIL sites 
1. Membership wise as the 
The council shall consist of mem — h 
bers, appointed as to one half by assoc embers pre: 
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2. Reappointment 

The ntatives of the said associa- 

ions and unions shall retire annually, and 

gall be eligible for reappointment by their 

gspective associations and unions. Casual 

cancies should be filled by the association 

concerned which shall appoint a member to 

gt until the end 
3. Committees 

The council may delegate special powers 


Fee 


= 


of the current year. 


gular- sny committee it appoints. The council 
; gall appoint an executive committee and 
—_ appoint such other standing or sec- 


inal committee as may be necessary. It 
= also have the power to appoint other 


w this 
gmmittees for special purposes. The re- 
» With of all committees shall be submitted 
the council for confirmation, except where 
gecial powers have been delegated to a 
ustry, committee. 
f pro- 4. Co-opted Members 
the The council shall have the power of 
inting on or 
mittees to co-opt such persons of specia 
—_ inowledge not being members of the council 
s may serve the special purposes of the 
irding il, provided that so far as the execu- 
h im. | me committee is concerned: (a) the two 
des of the council shall be equally repre- 
= ented, and (6) any appointed or co-opted 
enelits members shall serve only in a consultative 
ty. 
the is desirable to take power to 
idy of | point representatives of scientific, technical, 
jp. | commercial associations upon com- 
Where mittees and subcommittees of the council, 
and the above clause would give this power. 
condi- J. 5. Officers 
on The officers shall consist of a chairman or 
7 dairmen, a vice-chairman, a treasurer, and 


1. The Chairmen.—The Whitley Report 
suggests that the yy of a chairman 
a chairmen should be left to the council, 
who may decide that there should be: (i) a 
chairman for each side of the council; 
fs chairman and vice-chairman selected 

the members of the council (one from 
tach side of the council); (iii) a chairman 
thosen by the council from independent 
persons outside the industry; or (iv) a chair- 
man nominated by such persons or authority 
%& the council .may determine, or failing 
iy by the Government. 


ft. All honorary officers shall be elected by 
the council for a term of one year. 
6. Meetings of the Council 


wee ordinary meetings of the council shall 


45 


The matters to be discussed at 

ach meetings shall-be stated upon the notice 

smmoning the meeting. 

The 7. Voting ; 

the voting both in council and in com- 

mittees shall be by show of hands or other- 

Wie as the council may determine. No 

olution shall bé r as carried 
y a majority of the 

@embers present on each side of the council. 


a 


members on 


9. Finance 


unions repre- 


Correspondence 


Medical Demobilization 
Sir,—Capt. P. T. Davies (Dec. 23, 


» p. 173) has put forward the point of view 


of the younger practitioner. I wish to 
put forward the —— and equally 
selfish viewpoint. e who have lost 
our younger partners welcome the possi- 
bility of their return at the earlest 
possible date consistent with the needs of 
circumstances. I should like to remind 
him that many of us are doing the work 
of two men with the addition of evacuees 
and Civil Defence duties, that this state 
of affairs has been going on for two, 
three, four, or more years, and that most 
of us are wondering how much longer 
we can manage to keep it up. Let me 
also remind him that the majority of 
these partners are married men with 
families, who last saw their wives and 
their children on their embarkation leave 
if they were posted abroad. 

One further point that Capt. Davies 
may not realize is that it is virtually 
impossible to replace any civilian practi- 
tioner who leaves his practice, whether 
from illness or death or any other cause, 
and that those who have died have, in 
nearly every case, given their lives in the 
service of their country as surely as the 
valiant young men lost in the Services.— 
I am, etc., 

Fleet, Hants. T. C. JAMESON Evans. 

Sir,—The eventual prospect of release 
from the armed Forces probably bulks 
too large nowadays in the minds of those 
of us whose service is extending up to 
and beyond the five-year mark. Our 
anxiety and preoccupation will not be 
diminished, however, by news from home 
of incidents such as the following: 

A death vacancy recently occurred in 
a remote country practice: apparently 
no sufficiently active locumtenent could 
be found, and the civilian organization 
concerned demanded the release of a 
specific Service M.O. to fill the vacancy. 
This fortunate young man had ng par- 
ticular qualification except that, one? 
before his call-up, he had negotiated wi 
the late practitioner for a post-war pur- 
chase of the practice. He had served 
for one year in the Army, and his over- 
sea tour comprised four months on L. 
of C. duties in N.W. Europe. The mili- 
tary authorities, actuated, let us hope, by 
a stronger sense of fair play, refused his 
release. 

Most of us out here have heard of 
similar cases. There are many of us now 
in the thirties, with families a ago ye 
school age, who have gradually lost al 
touch with civilian practice and those in 
whose power the disposal lies. Not only 
is there the possibility of those vacancies 
that must be filled before the war ends 
soing to those who have most recently 
eft civil life: a much more depressin 
expectation lies beyond that. Actuat 
by both fresh memories of personal 
friendship and the desire to preserve the 
status qne in the present uncertain state 
of civil practice, there is bound to be 
strong pre by influential and estab- 
lished individuals within or without the 
profession to secure the priority release 
of those with civil practices of their 
own when the end of the European war 
at last permits the return of a quota of 
serving M.O.s. 

Surely the release of doctors, as of 
other sections of the community, should 
be governed by age and length of ser- 


* ments are 


vice. Any claim that the possession of 
a civil practice is a title to priority release 
as a key individual (Class B of the Army 
scheme) is tantamount to an assumption 
that those due for release in Class A can- 
not be trusted (even under the safeguards 
usually enforced) to run those practices 
as locumtenents until their owners are in 
turn due for release. Many recent letters 
in the Journal have contained the phrase, 
“We owe it to our colleagues serving 
over-seas. . . .” I think most of us would 
consider that debt (if any) well paid if 
we could have a specific and authorita- 
tive assurance on this point. Or must 
we resign ourselves to yet one more 
repetition of “To him that hath shall 
be given, but- from him that hath not 
... A chilly phil hy at the best 
of times, and by now altogether too cold 
us at the wrong end 
rgain.—I am, etc., 
. DeLap, 
C.M.F. Capt., R.A.M.C. 
Mental Hospital Doctors’ Pay . 

Sir,—This is my position as second 
assistant medical officer after 14 years’: 
service as such. Salary, £600, rising by 
£25 oy to £700 (no emoluments). Up 
to now I have been charged £130 per 
annum for apartments, etc. Recently I 
have been granted a war bonus of £49 8s., 
but the amount charged for apartments 
has been raised to £150. (After payin 
this increased charge, income tax, an 
superannuation, the bonus is worth 
exactly £3 3s. a year.) After all deduc- 
tions my cash payment amounts to 
£292 7s. 6d. 

Compare the matron’s position: on 
maximum service, £500 cash, emolu- 
ments valued at £150. The deduction is 
income tax on £500 only, leaving a cash 
payment of £343 7s. 6d. The third assis- 
tant medical officer would receive about 
£120 less than the second assistant medi- 
cal officer and about half the amount 
the matron gets. Before the adoption of 
the Rushcliffe report scale the head 
male nurse was paid £330 per annum ; 
now he gets £550, an increase of about 
66%, amtedated, of course, to April, 


1943. 
Considering the respective qualifica- 
tions and expense and study in 


acquiring these, it is very obvious that 
the salaries are out of all proportion. 
The time is surely ripe for substantial 
increases in the salaries of assistant medi- 
cal officers in mental hospitals. 

It is unlikely that visiting committees 
will make pro increases unless strong 
influence is brought to bear b 
B.M.A. as indicated by “M.R.C.S.” in 
the Supplement of Dec. 30 (p. 179).—! 


am, etc., 
P. Q. R. 
' Salaries of Health Department Civil 
Servants 


Sir,—On looking through Whitaker re- 
cently I was surprised to find that in all 
Government Departments dealing with 
health, with the solitary exception of one 
in Scotland, the highest-salaried appoint- 
iven to lay civil servants. If 
the medical profession is to be “ shang- 
haied ” into (or should it be “ under "’) the 
Civil Service there will naturally be a 
considerable increase in such highly paid 
posts made available for lay civil ser- 
vants, and it is as well to bear in mind 
that the salaries attached to such posts 
will presumably continue to bear the 
same relation to those allotted to the 
main body of medical men whose work 


must 
hours, 
{ 
powered to maintain a secretary or secre- ' 
ages and such clerical staff as may 
lin once a quarter. The meeting in the 
month of shall 
meeting. special meeting. of the counci 
tall be called within Gays of the 
ttipt of a requisition from any of the con- 
Mtuent associations or from the executive 
ach side of the council. 
The expenses of the council shall be met . 
associations and trade 
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ts much more arduous and responsible. 
Also, it is highly probable that such 
“honours” as are distributed will con- 
tinue to go mainly to the lay officials.— 


{ am, etc., 
B. H. SHAw. 


Totnes 
Heatlh Centres and General Practice 


Sir,—I was very interested to read 
Dr. A. Garvie’s study on the incidence 
of colds and influenza in general prac- 
tice (Supplement, Jan. 6, p. 1). I was 
pleased to see that medical research is 
carried out in general practice, but I am 
afraid I cannot agree with the conclu- 
sions. I have discussed this problem of 
treatment for colds with hundreds of 


people, and the majority of workers do . 


not consult their doctors because it is 
easier for them to get medicinal treat- 
ment from the well-advertised wares in 
the chemist’s shop without a considerable 
-amount of waiting and inconvenience. I 
admit distance from the surgery is prob- 
ably a factor, but the impression I gained. 
is that the distance from ‘the ubiquitous 
chemist’s shop was a much more im- 
portant factor, and if this was taken 
into consideration the conclusions that 
Dr. Garvie came to may have been com- 
pletely different. 

It may well be that when we have effi- 
ciently run health centres linked with 
proper and adequate pharmaceutical 
establishments the worker may certainly 
prefer attending his doctor rather than 
accepting something for which he has to 
pay over the counter, especially as the 
alternative will no longer be a long wait 
and an overcrowded waiting-room and 
a busy, overworked doctor. In_ the 
health centres, with clerical assistance, 
the doctors will, I am sure have a better 
appreciation and realization of cold and 
‘flu epidemics and be in a better position 
to prevent them.—I am, etc., 

Princes Risborough. S. LEFF. 


Towards Agreement 


Sm,—Dr. Selby does well to remind 
us in his letter (Dec. 30, p. 179) of the 
dangers of coming to any agreement with 
the Government. However, to those of 
us who are convinced that State medi- 
cine is the ideal for the community, 
including the medical profession, loyal 
co-operation with the Government to 
_ produce the ideal scheme is the only 
course open. 

Two conditions are essential to an ideal 
scheme—namely, that remuneration and 
service should be adequate and just to 
both parties to the agreement, and that 
each party should be safeguarded against 
lack of integrity in the other. 

As in the last resort public respect and 
support will provide our greatest safe- 
guard, stubborn opposition to any pro- 
gress should find no place in our policy. 


—I am, etc., 
Stroud. HERMAN MOULD. 
H.M. Forces Appointments 


ARMY 


Col. (Temp. Major-Gen.) S. W. Kyle, late 
R.A.M.C., Reserve of Officers, has relinquished the 
temporary rank of Major-Gen. on ceasing to be 
employed. 

REGULAR ARMY RESERVE OF OFFICERS 

Col. S. W. Kyle, late R.A.M.C., having exceeded 
the age limit of liability to recall, has ceased to 
‘belong to the Reserve of Officers and has been 
wramted the horiorary rank of Major-Gen. 


LAND FORCES: EMERGENCY COMMISSIONS 
RoyaL ARMy Mepicat Corps 
War Subs. Major B. Day has resigned his com- 
mission and has been granted the honorary rank of 
Lieut.-Col. 
War Subs. Capts. C. C. Brewis and A. C. Barker 
have relinquished their commissions on account of 


disability, and have been granted the honorary rank * 


of Major. 

War Subs. Capt. D. Rumney has relinquished his 
commission, and has been granted the honorary 
rank of Capt. 

War Subs. Capts. M. A. Stanton and I. R. I. 
MacDonald have relinquished their commissions on 
account of disability, and have been granted the 
honorary rank of Capt. 

Lieut. L. G. Leitch has relinquished his com- 
mission on account of disability, and has been 
granted the honorary rank of Lieut. 


WOMEN’S FORCES 
EMPLOYED WITH THE R.A.M.C. 
. (Mrs. M. H. Bunney has 
resigned her commission. 

War Subs. Capts. (Mrs.) L. M. M. Lake and 
(Miss) N. M. Morrison have relinquished their 
commissions. 3 

Lieut. (Mrs.) A. N. M. Crane has relinquished 
her commission. 

The following M.O.s have been granted. com- 
missions in the rank of Lieut.: Sarah I. Cochrane, 
Winifred M. Curgenven-Robinson, Mary D. Dixon, 
Phyllis Eskell, Barbara J. Hussey, Mary P. Karney, 
Kathleen M. Knox, Flora Macaulay, Patricia E. 
Mitchell, Eleanor R. Raistrick, and Joan E. Spicer. 


ROYAL AIR FORCE 
Wing Cmdrs. F. L. White, C. G. J. Nicolls, and 


.H.D 
G. B. MacGibbon, D. J. 
D. F. S. Shaw, J. H. Neal, R. H. " 4 
Barker, A.F.C., J. C. Tay'or. W. T. Buckle, and 
E. S. Sidey to be Wing Cmdrs. (Temp.). ‘ 


RESERVE OF AIR FORCE OFFICERS 
aye. Ldrs. R. G. James, P. A. Lee, E. Corner, 


AUXILIARY AIR FORCE | 
Squad. Ldrs. W. D. Peock and N. R. Smith to 
be Wing Cmdrs. (Temp.). 


AuxmiaRy Arr Force RESERVE OF OFFICERS 


Squad. Ldr. A. C. Fraser to be Wing Cmdr. 
(Temp.). 


RoyaL AtrR Force VOLUNTEER RESERVE 


Squad. Ldrs. J. G. Milner, J. H. Doggart, 
A. C. P. Campbell, K. A. Latter, A. W. Badenoch, 
G. A. Jamieson, G. M. Rose, D F. E. Nash, 
H. B. Bagshaw. J. A. Pocock, A. G. Wilson, J. F. 
Bromley. A. Ronald, G. H. Bateman, J. G. L. 
Brown.. H. A. Graham, and J. Howkins to be 
Wing Cmdrs. (Temp.). 

FI. Lieuts. L. O’N. Knox, H. A. Thomas, J. G. 
Bate. T. V. Mendlesohn, J. T. Burrowes, W. M. R. 
Henderson, J. G. Molony, D. C. Moore. N. 


McSharry, J. S. A. Linton, R. F. H. McElligott, 
A. O'Connor, W. P. D. Logan, B. E. Finch, 
C. Joseph, A. M. Goldtho-pe, L. H. Buckland, 


Phillips. P. Murphy, D. S. Pattison. R. D. Hender- 
son, W. E. Bryan, R. McP. Cross. D. O. Dickie, 


B. J. Frankenberg, G. N. L. G 
and J. W. Paulley to be Squad. Ldrs. (Temp.). 
Fl. Lieut. (Temp. Squad. Ldr.) J. S. Davies has 
—— his commission on appointment to the 
Fl. Lieuts. W. E. Rigby and N. K. Farley have 
their commissions on account of ill- 
ith. 
D. S. Lewes to be Fl. Lieut. (Emergency). 
To be Flying Officers (Emergency): M. J. Collins, 
G. J. Flynn. S. W. N. Gibson, C. I. Kelly, J. D. 
Morrissey, and J. R. Ryan. 


WOMEN’S FORCES 
EMPLOYED WITH BRANCH OF THE 
ALF. 


Fl. Lieuts. G. E. N Meyer and M. Calvert to 
be Squad. Ldrs. (Temp.). 


INDIAN MEDICAL SERVICE 


Col. }. P. Huban, O.B.E., to be Major-Gen. 


Major W. J. Shipsey to be Licut.-Col. 
Capts. D. J. P. Parker. F. J. O'Dowd, and 
pt. rs.) G. O. W. Millington has resigned 
her commission. 
EMERGENCY COMMISSIONS 
Capt. A. E. Steven3 to be Major. 


EMERGENCY HOSPITAL SCHEME 


The following amendments have 
to the list of orthopaedic centre, ha 
departments, and fracture clinics: 


Region II, Fracture Departments A: Royal 
Infirmary, Bradford ; St. Luke’s Municipal Genera) 
Hospital, Bradford; General Infirmary at Leeds 
Royal Sheffield Infirmary and Hospital ; The Roysi , 
ws Westwood Emergency Hospital, Brag. 
ord. 

Region III, Fracture Departments A: Coum 
General Hospital, Worksop. Additional Frac. 
Clinics C: Worksop and District Guild 
Worksop. 

Region VII, Fracture Departments A: Moin 
Gold Hospital, Plymouth. Fracture Departments B: 
Taunton and Somerset Hospital, Taunton, 

Region VIII, Fracture Departments A: Caer. 
philly District Miners’ Hospital, Caerphilly. 

Region IX, Fracture Departments A: Royal 
Hospital, Wolverhampton Birmingham Acciden 
Hospital and Rehabilitation Centre. 

Region X, Fracture Departments A: Royal 
Infirmary, Manchester ; Withington Hospital, Weg 
Didsbury, Manchtster; Salford Royal Hospital 
Fracture Departments B: Eccles and Patricroft 
Hospital, Patricroft ; Chorley and District Hospital, 


Chorley. 

London Sectors, Sector 6, Additional Fracture 
Clinics C: British Red Cross Society Cane oN Dr. 
Queen Victoria Road, High Wycombe, Bucks 
Sector 8, Additional Fracture Clinics C : British Red 
Cross Society Orthopaedic and Rheumatic Clinic, §. 
Anne’s Hall, Bagshot, Surrey. 


(CONFERE 
A 
jointly 
Radiology 
Tavistock | 


POSTGRADUATE NEWS 


Clinical meetings are being arranged weekly 
St. Stephen’s Hospital, Fulham Road, Chelsea, §.W., 
on Fridays at 2.30 p.m., at which all medica 
Practitioners are welcome. - 


DIARY OF SOCIETIES AND LECTURES 


Royat COLLEGE OF PHYSICIANS OF LONDON, Pall 
Mall East, S.W.—Tues., 3 p.m., Lioyd-Robers 


‘Lecture by Mr. Desniond MacCarthy : Psychology 
in Literature. 


Royat Society oF Mepicine.—Thurs., 2.30 pm. 
Section of Neurology. Fri., 10.30 a.m., Section 
of Otology; 2.30 p.m., Section of Anaesthetics ; 
2.30 p.m., Section of Laryngology. 


BiocuemicaL Society.—At British Postgraduate 
Medical School, Ducane Road, W., Sat. (Feb. 3), 4° 
a.m. 
RoyAL INSTITUTION, 21, Albemarle Street, W.—Twes, 
5.15 p.m., Mr. T. Wallace: Visible Symptom 
Produced by Mineral Deficiencies. 


function as 


B.M.A.: Branch and Division Meetings to 
be Held 


NoOrTHERN IRELAND BraNncH.—Joint meeting 
Ulster Medical Society at Whitla Medical I ’ 
College Square North, Thurs., Feb. 1, 8.15 pm §j 
Meeting. Address by Mr. C. H. G. Macatee: 
Placenta Praevia. 


BIRTHS, MARRIAGES, & DEATHS]4, 


The charge for inserting announcements under tht 
head is 10s. 6d. This amount should be forwardei}; 
with the notice, authenticated with the name aly, 
address of the sender, and should reach the Adve} 
tisement Manager not later than first post Monday }ighs 

morning to ensure insertion in the current isi). G 


BIRTHS certs 


Durr.--On Jan, 8, 1945, at Salisbury. to Lydia MPs well it d 
Duff, F.R.CS.Ed. (née Grey) and Alexanegaple was rig! 
Duff, F.R.C.S.Ed., a son. . ROHAN 


Hoop.—On Jan. 6, 1945, at St. Brenda's Nusigi¥is to be in; 
Home, Clifton Park, Bristol, to sulta 
Boyle), wife of Surg. Lieut.-Cmdr. M. C. Hoo tered 
R.N.V.R., a daughter. 


Jacoss.—On Jan. 11, 1945, at Hammersmith 5 
pital, W.12, to Lusia, wife of Alan L. Jac 
M.R.C.P., a daughter. 


KELLY.—On Jan. 8,°1945, at the “Lindo Witt} That all radi 
St. Mary’s Hospital, Paddington, W.1, to Pew supe 
(née Stone), wife of Surg. Lieut. Reginald P] Who satisfies g 
Kelly, R.N.V.R., a daughter—Angela Margit The 

MILLINGTON.—On Jan, 15, 1945, at the Matemit Open o1 
Hospital, Liverpool, to Olga (née Watson), MB. 
Ch.B., wife of Surg. Lieut. Gordon ' 
R.N.V.R., a daughter. 


DEATH 


MerevitH.—On Jan. 16, 1945, in a Bo 
nursing home. peacefully after a short 
R. W. Meredith, M.R.C.S.. L.R-CP. 
aged 69 years 11 months, dearly loved be 

of Lilian Meredith. 
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